




















 SURPLUS PROPERTY RESOLUTION 
 June 1, 2022 
 
 SURPLUS PROPERTY DISPOSAL 
  

Bigfork Elementary School District No. 38 
Bigfork High School District No. 38 

Flathead and Lake Counties 
Bigfork, Montana 59911 

 
WHEREAS, the trustees of Bigfork Elementary & High School District No. 38 declared 
surplus property at a business meeting on June 1, 2022;  
 
WHEREAS, the surplus property includes Elementary Math by Topic levels A, B, C & 
Number Worlds teacher and student resources. 
    
WHEREAS, the items have been replaced and are no longer needed by the District;  
 
WHEREAS, the District would like to dispose of the items; 
 
THEREFORE, BE IT RESOLVED, the Elementary Math by Topic levels A, B, C & Number 
Worlds teacher and student resources will be disposed of after Monday, June 20, 2022.   
 
Approved by the Board of Trustees of Bigfork Elementary and High School District No. 38, 
Flathead and Lake Counties, on June 1, 2022 at a regular meeting held in the Bigfork High 
School library. 
 
ATTEST: 
 
 
____________________________ 
Chairperson    
 
____________________________ 
Clerk 

 











BIGFORK PUBLIC SCHOOLS, SCHOOL DISTRICT NO. 38 
FLATHEAD AND LAKE COUNTIES, BIGFORK, MONTANA 

 
THIS AGREEMENT, made and entered into on June 1, 2022 between the SCHOOL DISTRICT NO. 38 of 
Flathead and Lake Counties, Bigfork, Montana, hereinafter referred to as the SCHOOL DISTRICT, and 
ANGELA F. HANSEN thereinafter referred to as the SPEECH THERAPIST. 
WITNESSETH: 
1.  That the SCHOOL DISTRICT hereby agrees to employ the SPEECH THERAPIST to provide school 
SPEECH THERAPIST services 0.8 FTE to the school district for the school year 2022-23 for a period of 
150 days' service. Services to be provided will include, but not be limited to: 

 
a. Participation upon request in the pre-referral process using the procedures established by 

the SCHOOL DISTRICT. 
b. In compliance with the rules governing IDEA, evaluate children to determine if the child is 

eligible under the criteria set forth in IDEA and all applicable state laws. 
c. Upon request attend CST and IEP meetings for students eligible or being determined eligible 

for services under IDEA 
d. Provide consultation to educational staff or families based on information such as learning 

styles, best practices in classroom management and behavior modification.  
e. Commitment to continued professional growth and development. 
f. Demonstrate sound judgment regarding administrative “need to know” and communicate 

information that may impact individuals, classrooms, schools or the district. 
g. Participate in and lead multidisciplinary teams to review referrals, determine the necessity of 

evaluation, and assemble a comprehensive evaluation team. 
h. Refer to appropriate outside agencies. 
i. Contribute to district initiatives, such as MBI.  
j. Participate in collaborative efforts with other social service staff and agencies.   
k. Facilitate and provide direct services related to social skill development.   
l. Assist with development/implementation of transition of students to the new grade levels. 
m. Provide a written report of the evaluation results with recommendations for school 

interventions the student needs in order to benefit from his/her educational program.   
n. In consultation with the school district IEP team, develop an intervention plan in the area of 

speech/language skills. 
o. Provide training of assigned individuals and other teaching staff in incorporating 

speech/language activities into the child’s school routine.  These activities will be monitored, 
reviewed, and re-evaluated on a regular basis and changed as appropriate based on the 
needs of the child. 

p. Submit detailed and accurate documentation for the purposes of Medicaid billing. 
q. Comply with all DISTRICT School Board policies, Montana statutes, and Montana 

administrative regulations. 
 
2.  That the SCHOOL DISTRICT shall pay the SPEECH THERAPIST the sum of $69,856, payable in 12 
installments, the installments to be paid to the SPEECH THERAPIST on the 10th day of each calendar 
month.  The SPEECH THERAPIST salary will be paid at the rate stated above, less deductions required 
under federal and state laws, and less additional deductions as shall be mutually agreed to in writing.  
The terms of the contract shall be prorated if the assignment is designed to cover a period of less than a 
school year or less than full-time. 
 
 
3.  a. Personal Leave:   

 
Four (4) days of personal leave will be granted each contract year without loss of pay or other 

benefits.  
 
 
  



b. Sick Leave: 
 
Twelve (12) days of sick leave will be granted each contract year and may be carried over 
and accumulated from year to year, not exceeding 125 days of sick leave. The full amount of 
accumulated sick leave will be in effect from the starting date of this contract. 
 

c. Professional Leave: 
 
Professional Leave shown to be beneficial to the School District may be granted by the 
Special Education Director.   

 
3.  SPEECH THERAPIST is considered a school district employee and is eligible for health insurance 
benefits per single employee health benefit coverage.   
 
4. SPEECH THERAPIST is considered exempt from the certified staff BAEA Collective Bargaining 
Agreement under Article II , Sections 1 and 2, and not bound by or eligible for the terms of that 
agreement. 
 
5.  In the event this contract is terminated by mutual agreement or in accordance with state law, the 
SCHOOL DISTRICT shall be obligated to pay that portion of the contracted salary that has been earned, 
up to and including the last day of service. 
 
6.  It is understood that the SPEECH THERAPIST holds a state of Montana Speech-Language 
Pathologist license or will meet the requirements of such by the first employment day of the school year. 
 
7. The SPEECH THERAPIST shall accept, sign, and return this contract to the office of the Clerk of the 
District within twenty (20) calendar days from the date of receipt or this contract shall be without legal 
effect. 
 
IN WITNESS WHEREOF, the parties hereto cause this contract to be duly signed in triplicate originals, 
each of which shall be entitled to full faith and credit. 
 
 
 
SCHOOL DISTRICT NO. 38 OF     
FLATHEAD AND LAKE COUNTIES 

 
 
Paul Sandry, Board Chairman                                        _   _  / __/___                         

    Speech Therapist Date 
 
Lacey Porrovecchio, District Clerk 
 

Folio #  0  Class:  0    Level:   NA   Endorsements:   SPEECH THERAPIST   Expiration Date:  2/1/23 
Step & Lane:  NA     Out of District Credit:  0       In District Credit  

 
 



SPECIAL EDUCATION DEPARTMENT 

Bigfork School District #38 

CONTRACT FOR PHYSICAL THERAPY SERVICES 

2022-23 School Year 

This agreement is made by and between Bigfork School District #38 and Samantha Modderman, 
Physical Therapist,  

IT IS AGREED AS FOLLOWS: 

1. Ms. Samantha Modderman shall provide Bigfork School District the services of physical 
therapist for the 2022-23 school year.  It is understood that Ms. Modderman is 
registered with the American Physical Therapy Association and licensed by the State of 
Montana. 
 

2. Services to be provided will include, but not be limited to: 
 
a. Participation upon request and the therapist’s availability in the referral process 

using the procedure established by Bigfork School District #38. 
b. In compliance with the rules governing IDEA, evaluate children referred for gross 

motor or adaptive equipment needs to determine if the child is eligible under the 
criteria set forth in IDEA and all applicable state laws. 

c. Upon request and availability, attend evaluation and IEP meetings for students 
eligible or being determined eligible for services under IDEA for gross motor needs. 

d. Provide a written report of the evaluation results with recommendations for school 
and home interventions the student needs in order to benefit from his/her 
educational program because of gross motor implications.  This report is the 
property of the school district and applicable to all laws pertaining to student 
records, including laws and policies governing release and transfer of student 
records. 

e. In consultation with the school district IEP team, develop an intervention plan in the 
area of gross motor skills to address the child’s gross motor needs. 

f. Provide training of assigned individuals and other teaching staff in incorporating the 
motor activities into the child’s routine.  These activities will be monitored, 
reviewed, and re-evaluated on a regular basis and changed as appropriate based on 
the needs of the child.  

g. Submit adequate documentation for the purposes of Medicaid billing.  
 

3. Ms. Modderman will follow the consultative/pre-referral process established by Bigfork 
School District prior to beginning any initial evaluation. 



4. All intervention plans developed as a related service for gross motor needs will be 
written in compliance with state and federal regulations which state that: 

“A student shall receive related services only when the related services are 
required to assist the student with a disability from the student’s special 
education.” 

5. It is agreed that Ms. Modderman will be responsible for maintaining her own 
malpractice liability insurance, worker’s compensation insurance, all other similar 
employee insurance coverage, tax deductions, and benefits.  Both parties recognize Ms. 
Modderman as an independent contractor providing these services.  Appropriate 
documentation of coverage and current licensure will be on file at Bigfork School 
District no later than 08/31/22.  

6. If cancellations are necessary, Ms. Modderman asks to be notified as soon as possible 
on or before the scheduled morning.  In the event of missed sessions, the sessions will 
occur at another time in order to meet the IEP obligations and with the direction of the 
Special Services Director. 

7. A schedule of student services will be left with the Special Services Office and Case 
Manager for each student receiving physical therapy on a monthly basis. 

8. Bigfork School District agrees to pay Ms. Modderman at the rate of $56.50 (fifty six 
dollars and fifty cents) per hour, per visit for professional services rendered and round-
trip mileage from home to Bigfork School District, and return, at the current IRS rate.  
Services shall begin at the start of the 2022-23 school year and continue through the 
end of the 2022-23 school year.  Bills will be submitted to the Special Services Director 
by the first of each month, including an itemized list of services with student initials, 
services provided, and amount of time. 

9. This contract shall remain in effect through the 2022-23 school year unless terminated 
by either party upon 30 days written notice.  Notice shall be given by certified, postage 
pre-paid mail. 

Dated this ____day of ______________, 2022. 

 

Ms. Samantha Modderman       Date 

 

Mr. Tom Stack, Superintendent, Bigfork School Dist. #38    Date    

  

Chairperson, Bigfork School Dist. #38      Date 
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